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“SPMCIL QOMPASSIONATE APPOINTMENT SCHEME -2012"

BACKGROUND

Consequent upon the Corporatisation of Mints, Presses and Paper Mill w.e.f
13.1.2006, the Govt. employees have

1.11,2008 vide Administrative Min;
conformity with Clause No,

15.9.20(_)8, the Company has
- Compassionate appointment for
dying in harness in addition
compensatior in lieu of compas

come to the rolls of the SPMCIL w.e.f.
stry’s Order dated 29.5.2009. In
29 of Memorandum of Settlement dated
decided to put in place a scheme for
the spouse / legal heirs of the employees
to the scheme for payment of lump sum

sionate appointment notified vide Office Order
No. CHO(HR)/PoIicy/Z77/08/1994 dated 31.8.2009 as an alternative,

2. TITLE

This Scheme shall be known as “SPMCIL COMPSSIONATE APPOINTMENT

SCHEME - 2012” and only those cases shall be considered under the scheme
where the death of an employee has tak

en place while in service on or after
the date of notification of the Scheme.

3. OBJECTIVE

| 9eQIDNBNNANAAAPTITCOD S
22083%888882328 _

The objective of the scheme is to grant appointment on compassionate

grounds to a dependent family member of a Company e'mploy‘eg: dying in
harness, leaving his family in penury and without any means of livelihood

and to relieve the family of the employee concerned from financial
destitution,
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4, APPLICABILITY
This scheme shall apply to

(i) All categories of employees of SPMCIL, who are

in  regular
employment of the Company till the date of death.
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THATAT, YET T FRTS FRE F e 13.1.2006 & FeaAawor fFv a= &
g, A 1.11.2008 ¥ THRI HHANT THUUHAIANSTS T ATAGT & 3T 71T,
& wRrEaE AFET # IeY BSiE 29.5.2009 | fGAF 15.9.2008 F FHsAAT
AU & TS . 29$@w#m#w¢mm§vmﬁﬁﬁ
YA/t / Flefedl aIRET & 3Hgehar fAgFa & v v e ®itd &= &7
factr forr B, St & 3o RgRa & deot vwaed HES F gaae F v
FRgRT & T AT, F FEET HEGT F. CHO(HR)/Policy/277/08/1994
@A 31.8.2009, & FANFT T RFeT F TTHE |
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FHURT H FAT F SR g, Ao JRGRT Fr Io f afw | 71 3796
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other reason, shall not be eligible for
under the scheme,

(i) The appointment on Compassionate grounds shall not be applicable, in
Case any dependent of the deceased employee js gainfully employed
in Govt./Semi Govt./Autonomous Body/PSU/Organizatlon listed on
Stock Exchange,

(iv)

5. DEFINITIONS

53 ‘Company’ means Securi

ty Printing and Minting Corporation of India
Limited, (hereinafter referred to as SPMCIL).

5.2 ‘Competent Authority’

-means Chairman & Managing Director of the
Company.

St ‘Employee'

3.4 ‘Dependents’ means :-
Spouse / Children of the employee not gainfully employed in
Govt./Semi Govt./Autonomous Body/PSU/Organization listed on Stock
Exchange. ¢
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(if)

(i)

(iv)

5.1.

5.2.

5.3.

54.

5. qfsmere

mqwﬁgwmﬁsaﬁanmﬂaﬁ%f
AT F A ¥ -

Wﬁﬁ/vﬁ/ﬁﬁﬂmﬁ/aﬁm/ﬁmﬁm/

mmlﬁmwﬁw#aﬁmﬁamﬁmmﬁ
e 78 & |

CHACHAHTETH Hg#ar R DTar -2012 P |

m,aﬁwmaﬂgﬁ%meoaﬁ#ﬁ?ﬁ%mﬁw
fAgfca & geuE! & FRoT a1 R 3w SROT ¥ 79 & R e
W 3H! aedias Ha-Agied € g% ¥, o 36F FEEN ARG 39 Do
& ded JgHaT g & 9T 7€ g |

FHA HUR W g O Rufy F oy a8 eehr aR mew s
T P AT TET WER-TREEaeT Re/adsSs ssq/
W TR H G F PAfeT ded F anve w9 S AR T

maﬂmwﬁwﬁamﬁaﬁﬁmaﬁaﬁuﬁwm

%Waﬁﬁ#mmﬁmwamﬂﬁﬁmﬁmw
fweT gar ¢ |

m#m%mmﬁ%mwm%mml
mmwm@mmm)

WA TSR & a9 § S & ey v ot e |

‘Eﬁw{’r’ﬁa&wﬁwmﬁhmmﬁﬁ%m FUTTH, TIET,
ﬁm%mmmﬁtmmmmwmﬁ
AT § AT siefae s mﬁ:ﬁmﬂmﬁﬁ‘rﬁam




"SPMCIL Compassionate Appointment Scheme — 2012 ‘n

o}

CIRCUMSTANCES IN WHICH COMPASSIONATE APP

OINTMENTS MAY .
BE MADE

(1

(i)

To the dependent family member of a Company employee dying
during the course of employment,

Where the family of deceased employee is in an indigent condut:on and
requires urgent relief from financial destitution.

GENERAL CONDITIONS

(1)

(if)

(iif)

(iv)

Compassionate appointment shall be made against Direct Recruifment
vacancies in Industrial Cadre at W-1 level (Grade Pay of Rs. 1800/- )

and in Staff Cadre at B-3 level (Grade Pay of Rs. 2000/-) categories
across any Unit of SPMCIL.

These appointments shall be made within a ceiling of 5% of total direct
recruitment vacancies arising in a recruitment year.

Only such cases shall be considered where the essential qualification
for the post to be filled in is fulfilled. Relaxation of age could be

considered by the Competent Authority only for the spouse of the
deceased employee.

The spouse will have the first preference for appointment on
compassionate grounds. If the spouse is not fulfilling the requisite
qualification or is not willing for compassionate appointment, then the
application of the ward shall be considered with the consent of the
spouse. In case the spouse is not alive, the request for compassionate

appointment can be made by the ward, who Is entitled for family
pension.
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(i)

(ii)

AT

(i)

(ii)

(i)

(iv)-

THNCHHHES HTHY [AG17d IIFa1 -2012 D#

A FHAN, SEdr FOr dar F ShE Aqeg & A6 € F ot
T & |

S e FHAN F OIRAR AT e F § AR 3 e Red
HATT | TG FT JETFar § |

THITAHITST i el off s F s PgRa dndr sl Rigaat
+ fa%g $ seh, He@fE Fa9 # 3seg-1 TR W (I3 39 .1800/-
) IR FwIE F@at F -3 TR | (I35 357 5.2000/-) |

3 et Rl orct a¥ o seo @ A g And ot RfvaRT &
ITUAH 5% HEAT & 30eT Fr S |

a0 W AHE W AR R SR sEt Y I @ v ¥ fv
HAa g g # S & | WY W F R | owse s
RO & @&d § a1 O $ad qae FAI f 9= F & G
ST |

FHT IR R T & R guw grfdear wwhrefy # & st
e e fogfea & T ool T sdar off 78 wxar &
$T9F el 8, @ Iafy f weAT F @Y T F 3T ® fER
ram s | o gelvefy Shfed w@ &, & s, ot oRem e A
§FER T, Hegehar fogRa & fAw 3Ry 5% et ¥ |




(v)

SUm compensation in lley of comp

becomes ineligible for appointment
the scheme.

assionate appointment or he/she

due to other reéasons mentioned in

(Vi)  The appointments on Compassionate grounds shall be made centrailfr
by the Corporate Office restricted

to 5% of Direct Recruitment
Vacancies from the Seniority list maintained as per the date of receipt
of application in the Unit, For this purpose the Units shall intimate the

number of vacancies earmarked for compassionate appointment to

Corporate Office and shall not make any appointment against such
vacancies at their level,

(vii) The Units shall scrutinize the applications received for compassionate
appointment and send the cases to the Corporate Office with clear
recommendations whether penury is established or not.,

(viii) A person appointed on compassionate

.give an undertaking in writing that he/she will maintain properly the
other family members who were dependent on the Company employee
and in case it is .proved subsequently (at any time) that the family
members are being neglected or are not being maintained properly by
him/her, his/her appointment may be terminated forthwith.

8. SAVINGS:

grounds under the scheme shall

8.1 In case of any doubt or dispute regarding interpretation of these rules,
the decision of the CMD shall be final.

8.2 The Company reserves the right to withdraw the scheme, either
permanently or for a limited period.

8.3

CMD shall have the right to modify or 'amend the provisions of the
"SPMCIL Compassionate Appointment Scheme - 2012” and such
amendments shall be placed before the Board for ratification.
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(v) AT IR | AT & v Bu v smdqa w far fFar s
qA FH T9 IF IR @ TR 9 dF AeeE g Wy

e A UHAYT H{IES F A0 AE F dar a1 Ao F saa ey
RO § 9¢ AT & AT 917 7 g AT g

(vi) T YR R AGFaai e FRTe gant 3615 # e oifeq #
R & &7 & 905 75 i & § f St qur ¥ e orcdff
Rigaat & 5% o AT gl | 38 3R & AT swsar segs
gfEa & v AuiRa & 75 RiFaar & dear e s & gie
FET T & AT o RFT & e s &) W #15 Ry a8
FEM |

(vii) AT Mg YT & AT arva smaeEr fr wHEeT FET dR Ame
1 g Tose AT & @y @Few Ftay & 89 & &F 7 o=
R & a5 § a1 78 |

(vii) T TIST & ded FFHI JUR R FAgFa e v @fFm @ [eg §
Jad & g fF 9% FUAr FHEANT F URAR F g geEdr &, S
FHAR W AT I, 3O g F WA FOM a9 I a€ F (@
#r §A9) I8 g & 1T § & 389F @t uRaR ¥ gewat v 39w 6
ST W E A SF aE F TS A A oS @ g swd g
Tl FHTCT &I ST ol § |

8. @919 G@%F : :

8.1. 7 fAgAT $r curedr ¥ gefva fFlr @ ar Ree fr Uy & ey
g yay fAexE F Aok i\ gem |

82. FUAI & U Aol TRT &7 ¥ Ir OfAT 369™ & /AT gy 3 =
OFR WRAT & |

8.3. LW Ud YoYU AR & I THNUANHEUS IFgHAr YR Aear- |
20127 & graurEr # gReds a1 HAtE & F1 IWER g qur
TMTAT FT S F FHAT IHgEAYAT F AT @ R
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