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SIS ok ST I FLE AR U wrmeiare (ge) s oreff
RECRUITMENT OF SECURITY OFFICER & CONSULTANT (SECURITY) ON CONTRACT
BASIS

SR AR ZHETS, Hord ST STefay o e s Pty v e (weftomiomdaen),
farferet Sroft- 1,9 ST 3 ot Safireaefi o wrestien 8 i 39S & | R 13 SHet 2006 @
foret st aiffen ohref fereer 3 sremmaaer frearor 3 o sreest foper | i erer Rt w61 s,
A9 A O T 1Tk fmior et 2

India Government Mint, Mumbai is a unit of Security Printing and Minting Corporation of
India Limited (SPMCIL), a Mini Ratna Category-l, Central Public Sector Enterprise, wholly
owned by Government of India and started functioning as a Corporatized entity with effect from
13" January, 2006, under the administrative control of the Ministry of Finance, Dept. of
Economic Affairs. Mumbai Mint is engaged in the minting of the coins, manufacturing of weights
and measures, medals and medallions etc.

I R WHR ThaTe, qas § feiia ewafyr % o wfeer smam w wmerd-afe ase
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India Government Mint, Mumbai Mint invites applications for appointment of 01 (One)
post of Security Officer and (01) post of Consultant (Security) from Retired Government
personnel of Defence/Para Military/State Police on Fixed Term Contract basis for security
needs of this organization.

GRAT AR SN FeATeHRR (Ga) & g <1y Wi, el s dwraret, wifhd area
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The details of the posts, qualifications required, consolidated compensation payable to
Security Officer and Consultant (Security) and age limit is given below:
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1. TR AR | Teg/eTd A /TS o W R | %.50,000/- SwTE
T 79 HdT e Bfee F wR 10 | (GEIET)

frafie TR W ST7ET IE aROT AT |
Holding analogous post on regular basis at
level 10 of the 7" CPC pay matrix at the
time of retirement from Defense/Para
Military/State Police

2. YEATEHI /e Afw AT gfem e daaf F | 5.40,000/- wRETE
(Ge&) T 7 A T AR F A 6 MT W | (wifEa)

fraft ST W T 9e emer

Holding analogous post on regular basis at
level 6 or 7 of the 7" CPC pay matrix at
the time of retirement from Defence/Para
Military/State Police
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TR 3T T - WIS TR THAT , {er3

TSR YA I SR A0 Wier 1 geantua sfet & ary faftaa gof &7 & s gen
AT &I WeTIege, WRA TR THATT , §o3 400 001 T fAish 12.12.2022 T 37iq

e Y aE @ 21 T O Sed weet W B =IRT | freTss % el et o e
TR/ AATEHIL (GTET) o U8 T AT forg ot 95T 2|

Duly completed application along with the attested copies of required certificate and
latest photograph should be sent to the Chief General Manager, India Govt. Mint, Mumbai — 400
001, such that the same is received on or before date 12.12.2022 i.e. 21 days from the date of
notification of Advertisement in prescribed form. The outer cover of envelope should be super
scribed as "APPLICATION FOR THE POST OF SECURITY OFFICER/ CONSULTANT
(SECURITY)”

T YRR Al ol g % o 317 wecaqul Aes:
Other important criteria for engagement of retired security personnel:

i Y - Iefiear fifth fRTom % TR sTaed Ww i ot sifaw fafdr & s1en 62 af @ &
‘s"hTaT%q

Age criteria: Candidate should be less than 62 years as on the last date of receipt of
application as per vacancy advertisement.

ii. wfaa # ot TE A o ¥ o @ afe ft s e o St A
FTTEIHATTER TG ST HehT ¢ |
Period of engagement: Initially for a period of one year which may be extended as per

the exigency and performance of the individual.
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T HaTiee HiHAT e ettt e € ¥ ) fe gt o Rt

31333‘%1 o Flf-ﬁw g1 Key responsibilities of engaged retired personnel are given
below. Detailed Roles and Responsibilities are listed at Annexure-A
a) HIBMSTUTF, ATelt 3R T Uferer SeTTe o W1 G| Liaison with the CISF, IB
and local Police administration.
b) STTSewr/GfoRT FHTTNET il IURATT HT TAI/HE G@T  Verification/cross

verification of attendance of outsourced/contractual employees.
¢) SEY I G SR AR @R S F an F, A B A g wew o,
:;Zising the Management informed about the security needs & threat perception,
d) et g HHE-E 9T €Y T 377 fREt o 1 | Any other work assigned from
time to time by Management.
A SHiieaT % ArE CEdieAH TS FHeTEt w3 1 fetfoulamdl qeres %
SR H 1S QTSI T SRR TET ST | T, STwrehe o SFEn forelt off sett amm & frg
T TR % Yd gHIeT ¥ FAA AW, SE SN WISH (CHICHHSISTE An
Toremt/iferart 3 SF7ET) i T2 F T A1 T T TG TRG TR THAT, (IRA STl
Tsor T g1 foior e fomes i 5961), 4, ST 3631 ST | The selected candidate

will not have any claim over other emoluments/ benefits/ compensation available to other
SPMCIL employees. However, for any out station travel as per the requirement, with the
prior approval of the competent authority, only the expenses towards travelling, lodging
and boarding (as per SPMCIL Travel rules/policies) will be borne by India Government
Mint, (A Unit of SPMCIL) Mumbai.

=t Sefiqer i i sraftr d@faer & sife Fafe & smar w wdorderdee &
et TSR o TTT 2rem o &7 oft 18 o) 8 BT | The selected candidate will

also have no right whatsoever to claim for regular employment in SPMCIL by virtue of
being engaged through fixed term contract.

3AfigaR % TaeiT® 15 ATIURIE A dfed T& 8T 91T | SEHiEaR I §ER g
AT HeTere e ST =1feT | 39 wey H U o o R Sefee g s feea

ST 81 (WH:  T9-S1SUT YT&W|)There shall be no criminal case pending against the

candidate. The candidate should not have been compulsory retired by the Govt. A self-
declaration in this regard to be submitted by the candidate. (Attached self-declaration
format.)

e % AN WTST & TR A W MO SRR Y SEHieaT g el e fora s |

9 Ty T Toh YT U AT BN (SeR: E-E9OT Y91 ) A non-disclosure agreement

had to be signed by the candidate before engagement as virtue of his roles and
responsibility; he will have access to some confidential information of the organization.
(Attached non-disclosure agreement).
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3eHIgaR gERT ¥4 UINUN e & I WA A Simeem)

HAS & WY AT FL
SELF DECLARATION BY CANDIDATE
To be submitted with application)

TANTAENRTA A 9% 8 A RU AT hea & Hew A

# Eﬂwaﬂ?ﬂﬁ%

1. M Rew 8 3TRWF AHT GoF 6T |
2. $Rd WHR &aRT Al Ifardia: Garfeged 78 forar a=m ¢ |

I may be engaged as by SPMCIL.

I HERBY UNDERTAKE THAT:-
1. There is no criminal case pending against the undersigned.
2. Ihave not been compulsory retired by the Govt.

3

3




He(a & ITYR W FIET HTAFRYATET Tamar
# ol I & e
Application for recruitment of Security Officer/Security

Consultant on Contract basis

1. 9¢ T aAtH/Name of the Post :

Passport size
2. 9 AR /Name of the candidate: Photo

3. far & atA/Father’s name:

4. F=x fafA/Date of Birth:
3Y/Age

5. FURY 9dr/Permanent address:

(=

. IdAT 3 qar /Address for correspondence:

~]

. #eTEe @91 Td S-Ad/Mobile No. & Email ID:
8. g#/Religion :

9. ISEAT/Nationality

10. 341 39 SC/ ST/ OBC/ qa dfee/ @/ o &9 & e § | (] & ®7 &

fee ) | Are you SC/ ST /OBC / Ex-Serviceman/ General / Physically Handicapped
(tick as applicable)

11. Q&0 Feaa/Details of Educational Qualifications :

. | T el | Rwa/Subjects | 3w | /Reafieamy
S. | f@axuT/Details of | 811 &T /Marks | Board/University
No. | Exam a9/ Year

of

passing
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12. FdeTaR QSR ¥ YE B qrel I F faaoT/Details of experience starting from

latest employment.
Gmon 71 | RO @@ | @ @ aw g F| 3 Facdt @
AT/ TR/Position | Period |y AgAdTAT/ e
et A pspmetel o 50 Jaoemgmy | Tosd RraRoT/Brief
Organization Pay scale emoluments | geseription of
With Pay duties
&l

13.mﬁéﬁemqﬁﬁ€rspmmﬁm%|aﬁﬁ,a‘rqfréﬂﬁrﬁ\zam

Whether any relative already working in SPMCIL
If yes, specify the relationship

14, FogeX el X IHeperd T fyaeuT/Details of computer knowledge and experience

15. gfReToT & fdaxor/Details of training
FIF &1 A7 Name of Course HEUTA/Institute a9g/Contents

16. sETOTq/ SRrETaT #r gfaar Herse/Copies of Certificates/Testimonials enclosed:

1. 3.
2. 4.
grgom/Declaration

ﬁwmﬁg&miﬁhaﬁwmiﬁaﬁaﬁﬁmmmmm
m%lﬁméﬂﬁmwﬁﬁwﬁémwmm@m
SEEEt & v & T 3o 2r5am / 1 hereby affirm and declare that the statements

made in the application are true and unexaggerated. I undertake that any misrepresentation or
material omission made in this application form will render the undersigned liable to
immediate dismissal.

e/ Date : EETER
TYTeT/Place : (Signature of the Candidate)



IS — </ Annexure - A

Roles & Responsibility of Security Officers/Consultant (Security)

a. Patrolling/inspection of plan residential area and outside the residential area to be carried out
on regular basis to avoid unauthorized entry/encroachment.

b. Collection of inputs from various agencies and intimate management immediately.

¢. Checking function of security gadget status including CCTV on regular basis and report faulty
system to the management immediately.

d. Maintain constant liaison with Sr. Security Officer at SPMCIL, Corporate Office, Delhi.
e. Do not discuss confidential information with unauthorized person.
f. Develop and implement security policies, protocol and procedures.

g. Attend meetings with other security agencies (CISF, IB and local poiice) to determine
operational records.

h. Review reports on incident and breaches.

i. Investigate and resolve issues related to security.

j- Create periodical reports for management on security status.

k. Analyze data to form proposals for improvement (e.g. implementation of new technology).

l. Verification, cross verification of attendance of outsourced/contractual employees/visitors
movement.

m. Knowledge & follow up of contingency plan of concerned unit so that the prompt and
accurate action/coordination can be made emergency.

n. Keeping the management informed about the security needed and threat perception if any.
0. Maintain constant liaison with CISF/IB/Local police for better co-ordination.

p. Checking entry and exit register at random to ensure no unauthorized movement or dubious
movement of people is checked. In case anything is noticed the same should be informed to
CGM with a copy to Sr. Security Officer, Headquarters.

9. Ensuring reports to IB/CISF are implemented on time.

r. Keeping a close check on the all the items being taken out of premise and ensuring the same
is returned on time.

s. At least one surprise check of passes on any day every week at different locations in a month
and should be made and included in the monthly report.

t. Monthly security report by all security officers should be sent to CGM HR.

u. Any other duties assigned by the management from time to time.



